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1.

Introduction and context

The Learn2Create Learning Curriculum is a specification document aimed at supporting
the professional development of tutors, trainers and teachers operating in work-based
learning (WBL) contexts in VET in the Cultural and Creative Industries (CCIs). The Learn2Create Learning Curriculum describes a suite of learning objectives, learning outcomes,
competences and training needs that have been designed to structure and underpin
the detailed contents of the Learn2Create Blended Learning programme.
For a comprehensive understanding of the background, context and rationale that has led
to the design of the Learn2Create Learning Curriculum, it will be helpful to those tutors,
trainers and teachers who use it to inform the design of their own learning programmes
in WBL in VET or who wish to adopt and apply the Learn2Create programme of Intellectual
Outputs in their provision to consider it in conjunction with the IO1 Methodological
Concept produced by the Learn2Create partnership.
The Learn2Create IO2 Learning Curriculum therefore sets out to provide a clear structure
upon which the competencies of VET teachers, tutors and trainers (including coaches,
mentors and others involved in both non-formal and formal WBL in the CCIs)
is elaborated. It therefore draws upon a programme of design and development that
incorporates technical and general competencies as well as those touched in many other
practice specific frameworks, to concentrate in the specific competences that the VET
teachers need to contribute to development of the CCIs, and the specific challenges that
confront them.
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2. Initial set of Areas to enhance the performance of Tutors
and Teachers in Vocational Education and Training (VET)
In Learn2Create, the development and creation of this new Curriculum is ordered into the ‚step’ procedure according to Smith
(1996, 2000), which we thus align as follows to our IO process1.

						Step 1: Diagnosis of needs (IO1 Methodological Framework)
						Step 2: Formulation of objectives (IO2 Learning Curriculum)
						Step 3: Selection of content. (IO3 Blended Learning Programme)
						

In this context the IO2 Learn2Create Learning Curriculum will contribute to:

						

•

providing training opportunities and tools for teachers/trainers

							

to promote effective WBL in CCI and prepare their students/learners for it

						

•

promoting the CCIs and their related entrepreneurial skills in VET to help

							

students / trainers maximise their learning experience and increase their

							

employability in one of the faster-growing sectors of EU economy

1

Smith, M. K. (1996, 2000) Curriculum theory and practice’ the encyclopaedia of informal education
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The Learn2Create Learning Curriculum outlines the modules that have been
designed to train and capacitate VET teachers/trainers to:
a) help their students/learners to make the most of their work-based learning
in the Cultural and Creative Industries by applying entrepreneurship skills through
an experiential learning approach: and
b) provide teachers, tutors and trainers with skills, practical examples
and successful approaches to help them develop strategies and skills to engage
in long-term VET/CCI sector collaborations.
As identified in IO1 Methodological Concept, the main areas to be developed
for VET tutors and teachers who want or need to apply WBL in the CCIs are:
•

Continuous Professional Development (CPD) - or C-VET (Continuing VET)

•

Business skills

•

Relationship with the CCI job market

•

Delivery of Personal Learning Plans

•

Progress monitoring

•

Interface with contextual legislation

•

Cultural awareness
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3. Learning Outcomes and Learning
Objectives
Quoted Definitions:
The IO2 Learning Curriculum utilises a number of defined technical terms in relation
to learning standards and design that are sometimes used differently by different
practitioners. For the purposes of clarity and consistency we set out below the definitions
we utilise in relation to some of these key terms:
“A learning objective is the instructor’s purpose for creating and teaching their course.
These are the specific questions that the instructor wants their course to raise. In contrast,
learning outcomes are the answers to those questions. They are the specific, measurable
knowledge and skills that the learner will gain by taking the course.”
“Learning objectives are usually viewed from the instructor’s perspective (what does
the instructor want to accomplish?) while learning outcomes are seen more from the learner’s
perspective (what will the course teach me, as a learner?)”
“A learning outcome describes the overall purpose or goal from participation
in an educational activity. Courses should be planned with a measurable learning outcome
in mind. Objectives are used to organize specific topics or individual learning activities to
achieve the overall learning outcome.”
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“Objective: Statements that define the expected goal(s) of an educational activity.
Learning objectives can be used to structure the content of an educational activity.
Objectives may include tasks such as „list”, „discuss” or „state.”
“Outcome: A written statement that reflects what the learner will be able to do as a result
of participating in the educational activity. The outcome addresses the educational needs
(knowledge, skills, and/or practices) that contribute to the professional practice gap
and achieving the learning outcome results in narrowing or closing that gap.
The learning outcome can assess the overall impact of multiple objectives.”

Having established in these definitions the scope and most importantly the perspective
of these terms, we focused on the creation of a course by producing a set of Learning
Objectives. The partnership used the findings coming from IO1 Methodological Concept
in terms of Learning Outcomes and produced a set of Learning Objectives to create IO3
Blended Learning Programme within an agreed Modules structure.
Learn2Create Blended Learning Programme is an open learning environment that offers
VET teachers a training course, including workshops, in how to use WBL effectively
in the CCI sector. It also offers the outputs created under the project and facilitates
communication between the stakeholders involved in WBL (e.g. teachers, trainers,
students). It also includes materials for offline workshops, which could be organized
locally by partners to deliver the training curriculum. The off-line and online experiences
will be complementary to each other, but the online course will be able to support VET
teachers even without the workshops.
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4. Learning Outcomes and educational findings from IO1
In summary, the Learn2Create Learning Outcomes that underpin the Learning Curriculum against which pedagogical,
learning and development materials and activities are aligned are as follows:
Learners should be able to:
•

Demonstrate relevant knowledge of their CCI sub-sector.

•

Devise personalised learning plans for work based placements

•

Map work based activities with curricular frameworks.

•

Capture and create a candidate portfolio to demonstrate the required competencies.

•

Follow up the career progress and capture the relevant data to validate the WBL process.

•

Understand and communicate the benefits of work based learning to students and employers.

•

Produce a needs analysis for a work placement and match placements with candidates profiles.

•

Produce options appraisals which evaluate the benefits for the company.

•

Understand current HR policy and practice in the Industry.

•

Demonstrate appreciation of the importance of the creative expression of ideas, experiences and emotions in a range
of media, including music, performing arts, literature, and the visual arts.

•

Analyse contextual aspects and provide solutions of implementation in their context.

•

Stimulate entrepreneurship on his audience.

•

Generate lean based analysis of a business idea.

•

Understand the time management needs and tools for CCI projects.

•

Capture opportunities in the sector, deliver solutions and map them with the curricular context and the company needs.

•

To introduce self reflective practices in both the candidate and the companies.

•

Deliver peer to peer learning practices based on dialogue.

•

Demonstrate capabilities to create and sustain networks within their CCI sector.

•

Create synergies with other programmes, institutions and companies and nurture them over time.
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5. Curriculum Structure: Modules and Learning Outcomes
The Learn2Create Curriculum initial set of Modules and Topics, providing the structural basis for the IO3 Blended Learning
Programme, maps 19 Learning Outcomes above to relevant Modules
These have been assembled in Learn2Create to provide a Blended Learning Programme structure that will cover these elements
and will expand the topics relevant to it and their implementation through devising Learning Objectives and Activities.
These Modules act as descriptors for the Modules and the overall framework gives a solid consistency to the course by linking
it directly with the findings of IO1 Methodological Framework.
All LOs are present in this framework, and many of them recur in different topics. So it can be seen that the course is solidly based
on the methodological Concept, whilst at the same time adapting the methodology of the project to form a course that will fulfil
the needs and gaps of the WBL in the CCI within the partners’ contexts.
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Module 1.

THE BENEFITS OF WORK-BASED LEARNING
IN CCISFOR STUDENTS, BUSINESSES
AND VET INSTITUTIONS.
A HIGH QUALITY WORK-BASED LEARNING
Topics
1.1. Work-based learning in CCIs: introduction and benefits
1.2. Forms of work-based learning: including apprenticeships
1.3. Work-based learning: stimulating entrepreneurship
1.4. Success factors for high-quality WBL in CCI
•

Map work based activities against curricular frameworks.

•

Understand and communicate the benefits of work based learning to students and employers.

•

Produce options appraisals which evaluate the benefits for the company.

•

Understand the current HR policies, skills gaps, trends and employer demand in the Industry.
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Module 2.

HOW TO HELP STUDENTS/TRAINERS TO MAKE
THE MOST OF THEIR WORK BASED LEARNING
EXPERIENCE IN A CCI COMPANY:
Topics
2.1. Experiential learning approach
2.2. Entrepreneurship skills needed to successfully transform experience into knowledge and competences
2.3. How to use entrepreneurship skills in the experiential learning approach to make the most
of work-based learning in CCI
2.4. Activities to train learners to make the most of their learning experience
•

Understand the time management needs and tools used for CCI projects.

•

Demonstrate appreciation of the importance of the creative expression of ideas,
experiences and emotions in a range of media,
including music, performing arts, literature, and the visual arts.

•

Generate lean based analysis of a business idea.

•

Capture opportunities in the sector, deliver solutions and map them with the curricular
context and the company needs.

•

Stimulate entrepreneurship in others.

•

Analyse contextual aspects and provide implementation solutions in their context.
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Module 3.

TOOLS FOR EFFECTIVE WORK-BASED
LEARNING IN CCI

Topics
3.1. Planning and implementing WBL in practice
3.2. Personalised learning plans
3.3. Student diaries for formative assessment
3.4. High quality matching of students and businesses
•

Devise personalised learning plans for work based placements

•

Map work based activities with curricular frameworks.

•

Capture and create a candidate portfolio to demonstrate the required competencies.

•

Follow up the career progress and capture the relevant data to validate the WBL process.

•

Understand the time management needs and tools used for CCI projects.

•

Produce a needs analysis for a work placement and match placements with candidates profiles.
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Module 4.

VET-CCI PARTNERSHIPS
FOR EFFECTIVE WBL

Topics
4.1. Benefits of WBL for CCI businesses
4.2. How to sensitize businesses about their role and responsibilities in effective WBL and the need
to create clusters of companies for a more effective approach
4.3. Share a common language to facilitate communication and the diffusion of information
and best practices
4.4. Success factors, strategies and tool for long-term business partnerships
4.5. CPD and skills update for trainers
•

Demonstrate relevant knowledge of their CCI sub-sector.

•

Understand and communicate the benefits of work based learning to students and employers.

•

Create synergies with other programmes, institutions and companies and nurture them over time.

•

Produce options appraisals which evaluate the benefits for the company.

•

Understand the current HR policies and practice in the Industry.

•

Demonstrate capabilities to create and sustain networks within their CCI sector.
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Module 5.

HOW TO CREATE LINKS AND SYNERGIES
WITH EXTERNAL SOURCES OF SUPPORT

Topics
5.1. Facilitation Manual for VET teachers (O4)
5.2. Creating synergies with complementary programmes (Erasmus for young entrepreneurs-EYE,
Youth Guarantee, etc.)

5.3. EU-funded Erasmus+ projects on CCI and WBL
5.4. Working with local and national networks and platforms
5.5. Working with EU partnerships
5.6. Working at industry level.
•

Map work based activities with curricular frameworks.

•

Analyse contextual aspects and provide implementation solutions in their context.
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Module 6.

SHARING EXPERIENCES AND MUTUAL
LEARNING WITH PEERS

Topics
6.1. Practical tips for peer-to-peer learning
6.2. Awareness and self reflection.
6.3. Peer to peer sharing knowledges and skills.
•

Deliver peer to peer learning practices based on dialogue.

•

Introduce self reflective practices in both the candidate and the companies.

•

Demonstrate: appreciation of the importance of the creative expression of ideas,
experiences and emotions in a range of media, including music, performing arts, literature,
and the visual arts.
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6. Blended Learning Programme Development:
Modules, Topics, Learning Objectives
and Activities
Learn2Create learning Curriculum is aimed at vocational teachers. It is based on the results of IO1
(Methodological concept), which highlighted the competences and training needs. It contains training
opportunities and tools for Learn2Create Blended Learning Programme (IO3),
It is created for teachers/trainers to promote effective WBL in the CCI and prepare their students/learners
for work. It also promotes the CCI and shows how entrepreneurial skills in VET can be used. It is aimed
for helping students/trainers maximise their learning experience and increase their employability
in one of the faster growing sectors of the EU economy.
The partnership shared their expertise by each one focusing on development of one of the proposed
modules.
The inclusion of activities at this stage gives clarity to the course structure and works as a first step
on the pathway to IO3.
Partners structured the previous pedagogical experiences and findings into Modules, with Chapters,
related LO and activities.
This structure is intended to facilitate the development of the platform in Moodle: one section per module;
each module with a number of topics and each topic with a number of chapters and activities.
We have cross check consistency, as we are devising a course without Curriculum framework behind
and just a set of Learning Outcomes we do not need to map and assess them specifically so they work as
a contextual guidance rather than a mandatory framework.
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Module 1.

THE BENEFITS OF WORK-BASED LEARNING in CCIs FOR STUDENTS, BUSINESSES
AND VET INSTITUTIONS. HIGH QUALITY WORK-BASED LEARNING (WBL)
Partner responsible ARTERIA

TOPICS

CHAPTERS

RELATED LEARNING OBJECTIVES

ACTIVITIES PROPOSAL

1.1. Work-based learning
in CCIs: introduction and
benefits

1.1.1 Core characteristic of WBL
in CCIs – introduction

• To define and get information about WBL in CCIs and its key
characteristics
• To define the basic components and characteristics of the forms
of WBL in CCIs
• To define, be aware of and communicate the benefits for using WBL
in CCIs to students and VET institutions
• To define, be aware of and communicate the benefits for using WBL
in CCI to employers and business
• To map WBL activities against curricular frameworks
• To create and sustain networks to develop the WBL in CCIs

• Research exercise
• Round table discussion
• Sharing own presentations, testimonials, etc.
• Sharing links, websites, videos, etc.
• Quizzes on platform (including self-checking quizzes)

• To be able to choose effective forms of WBL in the context of CCIs
and its specific sectors
• To be able to transfer effective learning approaches via
the apprenticeship process in CCIs
• To be aware of and able to reflect on the process of apprenticeships
• To analyses contextual aspects and provide implementation solutions
in their contexts

• Research exercise
• Round table discussion
• Sharing own presentations, testimonials, etc.
• Sharing links, websites, videos, etc.
• Case study
• Matching exercises

• To develop awareness of the importance of the entrepreneurial skills
in WBL in CCIs to VET teachers and students
• To identify and value the entrepreneurial skills to stimulate successful
WBL in the context of CCIs
• To encourage and foster the development of entrepreneurial skills
in the forms of WBL in CCIs
• Learners should be able to understand the current HR policies,
skills gaps, trends and employer demand in the Industry
• To be able to stimulate entrepreneurship in others

• Research exercise
• Round table discussion
• Sharing own presentations, testimonials, etc.
• Sharing links, websites, videos, etc.
• Case studies
• Document analysis

• To identify the importance of WBL in CCIs and increase knowledge
about the success factors/effective strategies
• To identify the key role of the VET teacher
• To define the role of mutual openness between VET Institutions
and job market and their willingness to cooperate within the frames
of WBL in CCIs
• To communicate the importance of developing good legal frames,
which enable financing of the WBL process
• To plan ways to create a synergy between educational institutions
and job-market entities
• To map the characteristics of success factors in WBL in CCIs
• To promote WBL in CCIs
• To foster the dialogue between decision makers and beneficiaries
of WBL in CCIs
• To develop practical knowledge of CCIs
• To develop soft skills, building good relations, creativity passion

• Sharing own presentations, testimonials, etc.
• Analysing case studies
• Research exercise
• Round table discussion
• Sharing links, websites, videos, etc.
• Networking

1.1.2 Benefits from WBL in CCIs for
students, VET institutions, business

1.2. Forms of Work-based
learning: including apprenticeships

1.2.2 Forms of WBL in CCIs

1.3. Work-based learning:
stimulating entrepreneurship

1.3.1 The key entrepreneurial competences in WBL in CCIs
based on EntreComp

1.2.3 Apprenticeships - core delivery

1.3.2 How to stimulate the entrepreneurial set of competences

1.4. Success factors for high
-quality WBL in CCIs

1.4.1 The examples of effective strategies and approaches
1.4.2 VET teacher experienced,
engaged in continuous updating of their own knowledge and practical skills as
a key success factor
1.4.3 The synergy between educational
institutions and job-market entities
1.4.4 Good practices in WBL in CCIs by
using Case Studies.
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Module 2.

HOW TO HELP STUDENTS/TRAINERS TO MAKE THE MOST OF THEIR WORK
BASED LEARNING EXPERIENCE IN A CCI COMPANY
Partner responsible MATERAHUB

TOPICS

CHAPTERS

RELATED LEARNING OBJECTIVES

ACTIVITIES PROPOSAL

2.1. Experiential learning
approach

2.1.1. What it is

• To learn about basic components, characteristics and “rules”
of the “learning by doing” methodology
• To be able to practice it and benefit their students WBL experiences

• Case study
• Debate/role play

• To identify and value entrepreneurial skills as crucial competences
to help students transform successfully experience into knowledge
and competences
• To make students as well as yourself aware of the core
entrepreneurial skills identified in this module
• To stimulate, encourage and foster team working, planning,
management and learning through experience at individual as well as
group

• Video
• Further readings
• Tips and hints with practical examples

• To outline some core entrepreneurial skills needed within CCIs
sectors
• To learn about benefits and reasons why collaboration and teamwork
are essential to entrepreneurship and successful WBL experiences
• To learn about entrepreneurial planning and management skills,
how they are crucial and strictly connected to the development of
an action plan

• Video
• Practical activities

• To use appropriate teaching resources and tools to foster and apply
the core entrepreneurial skills identified by freeing up communication
in a collaborative space of joyful learning

As listed in the chapter

2.1.2. Core principles
2.1.3. How to deliver it

2.2. Entrepreneurship skills
needed to successfully
transform experience into
knowledge and competences

2.2.1. The set of competences outlined
in the EntreComp EU Framework
2.3.2. Some key entrepreneurial skills
for successful WBL experiences
2.3.5. How to encourage students and
develop these skills

2.3. How to use entrepreneurship skills in the experiential
learning approach to make
the most of work-based
learning in CCI

2.3.1. What are some core entrepreneurial skills for successful WBL experiences within CCIs companies?
2.3.2. Time management
2.3.3. Working with others
2.3.4. Planning and management

2.4. Activities to train learners
to make the most of their
learning experience

Exercises, activities and quizzes related
to the module topics.
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Module 3.

TOOLS FOR EFFECTIVE WORK-BASED LEARNING in CCI
Partner responsible DIMITRA

TOPICS

CHAPTERS

RELATED LEARNING OBJECTIVES

ACTIVITIES PROPOSAL

3.1. Planning and implementing WBL in practice

3.1.1. Planning and implementing WBL
in a learning context

• To demonstrate basic planning and management skills and identify
their crucial connection with the development of a particular action
plan.
• Learners should be able to understand the time management needs
and tools used for CCI projects.
• Learners should be able to apply academic and technical skills,
practice them through particular tools and help students benefiting
from WBL experiences.

• Case study
• Sharing links, websites, videos, etc.
• Exercises/ quizzes on platform (multiple choice,
true / false, drag and drop etc)

• Learners should be able to recognise the main components
of a learning plan.
• Learners should be able to produce personalised learning plans
for work-based placements.
• Learners should be able to capture and create a candidate portfolio
to demonstrate the required competencies.

• PPTs/ Videos
• Sharing own experiences and personalised
learning plans
• Exercises/ quizzes on platform (multiple choice,
true / false, drag and drop)

• Learners should be able to identify an assessment diary
and recognize its main components.
• Learners should be able to map work-based activities with curricular
frameworks.
• Learners should be able to follow up the career progress and capture
the relevant data to validate the WBL process.

• PPTs/ Videos
• Sharing diaries templates)
• Exercises/ quizzes on platform (multiple choice,
true / false, drag and drop)

• Learners should be able to decipher vacancies and understand what
jobs actually entail.
• Learners should be able to produce a needs analysis for a work
placement and match placements with candidates’ profiles.
• To demonstrate certain capabilities to create and sustain networks
within their CCI sector.

• Research exercise
• Sharing links, websites, videos, etc.
• Exercises/ quizzes on platform (multiple choice,
true / false, drag and drop)

3.1.2. Importance of planning
and implementing effective WBL in CCI
3.1.3. How to implement WBL through
the use of specific tools

3.2. Personalised learning
plans

3.2.1. What is a personalised learning
plan?
3.2.2. Personalised learning plan as a
tool for effective work-based learning
in CCI

3.3. Student diaries for
formative assessment

3.3.1. What is a diary for formative
assessment?
3.3.2. Student diary as a tool
for effective work-based learning in CCI

3.4. High quality matching
of students and businesses

3.4.1. Understanding employer
requirements
3.4.2. Sector knowledge
and human resources
3.4.3. Connecting students
with CCI industry
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Module 4.

VET-CCI PARTNERSHIPS FOR EFFECTIVE WBL
Partner responsible INNOGATE

TOPICS

CHAPTERS

RELATED LEARNING OBJECTIVES

ACTIVITIES PROPOSAL

4.1. Benefits of WBL for CCI
businesses

4.1.1 The goal of Work-Based Learning
in CCI

• To understand and communicate the benefits of work-based learning
to students and employers.
• To explain the importance of entrepreneurship and associated skills
in the arena of work-based learning.

• Research exercise
• Sharing links, websites, videos, etc.
• Quizzes on platform (including self-checking
quizzes)

• To produce options appraisals which evaluate the benefits
for the company.
• To understand the importance of cluster of companies

• Round table discussion
• Sharing own presentations, testimonials, etc.

• To demonstrate relevant knowledge of their CCI sub-sector.
• To demonstrate capabilities to create and sustain networks within
their CCI sector
• To create synergies with other programmes, institutions
and companies and nurture them over time.

• Research exercise
• Round table discussion
• Sharing own presentations, testimonials, etc.
• Sharing links, websites, videos, etc.

• To understand the current HR policies and practice in the Industry.
• To become aware of different funding opportunities for their
students‘ effective work-based learning experiences throughout
Europe
• To create good planning and structuring of the process
• To identify good and bad practices

• Research exercise
• Sharing links, websites, videos, etc.
• Quizzes on platform (including self-checking
quizzes)

• To understand and communicate the benefits of work-based learning
to students and employers
• To explain the importance of entrepreneurship and associated skills
in the arena of work-based learning
• To identify good and bad practices

• Research exercise
• Round table discussion
• Sharing own presentations, testimonials, etc.
• Sharing links, websites, videos, etc.
• Quizzes on platform (including self-checking
quizzes)

4.1.2 The entrepreneurship
mindset
4.2. How to sensitize businesses about their role and
responsibilities in effective
WBL and the need to create
cluster of companies for
a more effective approach

4.2.1 Role and responsibilities
in effective WBL
4.1.2. The educational institutions
-business collaboration
4.1.3. The examples of cluster
of companies in the creative
and cultural sector

4.3. Share a common language to facilitate communication and the diffusion of information and best practices

4.3.1. The common language
4.3.2. The examples of best practices
4.3.3. A valuable relationship with
employers

4.4. Success factors, strategies and tools for long-term
business partnerships

4.4.1 The system and legal frame
4.4.2. Financial resources
4.4.3. Time and organisational skills
4.4.4. The professional internships and
student practices

4.5. CPD and skills update
for trainers

4.5.1 Continuous professional development in the CCI: framework and skills
4.5.2 Success stories of CPD
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Module 5.

HOW TO CREATE LINKS AND SYNERGIES WITH EXTERNAL
SOURCES OF SUPPORT
Partner responsible RDA

TOPICS

CHAPTERS

RELATED LEARNING OBJECTIVES

ACTIVITIES PROPOSAL

5.1. Facilitation Manual for
VET teachers (O4)

5.1.1. Benefits for VET teachers from
WBL in CCI

• To define and communicate the benefits for using WBL in CCI
to VET teachers
• To analyse top characteristics of success factors in WBL in CCIs
• To analyse VET teacher’s experiences, knowledge and practical skills
• To apply academic and practise skills of VET teacher to help students
gain as much benefits as possible for their WBL

• Round table discussion
• Sharing links, videos, presentations
• Sharing own experiences
• Networking
• Self-checking quizzes

• To plan ways to create synergies between educational institutions
and programs for students
• To outline possibilities of long-term and limited cooperation with EU
and other programs for students
• To encourage and foster team working, planning, management and
learning through experience at individual as well as group level

• Networking
• Sharing websites and links
• Round table discussion
• Creating self-development plans

• To map possible EU-funded Erasmus+ projects
• To analyze relevance of various Erasmus+ projects for students
• To foster planning and management through experience at individual
as well as group level
• To understand the importance and benefits of Erasmus+ projects
on CCIs and WBL

• Networking
• Sharing websites and links
• Creating development plans
• Round table discussion

• To communicate the benefits of working with local and national
networks and platforms
• To analyze available and appropriate networks and platforms
• To create synergies using local and national networks and platforms

• Round table discussion
• Sharing websites, links and personal
experiences
• Researches

• To map suitable EU partnerships
• To analyze benefits of working with EU partnerships
• To create and sustain time management

• Researches
• Sharing websites, links and personal
experiences
• Round table discussions

• Learners should be able to analyst contextual aspects and provide
implementation solutions in their context

• Presentations
• Researches
• Networking
• Sharing websites, links and professional
experiences
• Round table discussions

5.1.2. VET teacher as him/her self
as a key success factor
5.1.3. Implementing WBL in practise
5.2. Creating synergies with
complementary programmes
(Erasmus for Young Entrepreneurs, Youth Guarantee, etc.

5.2.1 Creating synergies between educational institutions and programmes
for students
5.2.2 Working with programs
5.2.3 Planning and management

5.3. EU-funded Erasmus+
projects on CCI and WBL

5.3.1 Analysis individual suitability
of existing EU programmes for WBL
in CCIs
5.3.2 Working with projects suitable
for WBL in CCIs
5.3.3 Planning and management

5.4. Working with Local and
National Networks
and Platforms

5.4.1 Objectives of working with Local
and National Networks and Platforms
5.4.2 Analysis of available and appropriate networks and platforms

5.5. Working with EU
partnerships

5.5.1 Aims of working with EU partnerships
5.5.2 Analysis of available and appropriate EU partnerships
5.5.3 Planning and management

5.6. Working at Industry level.

5.6.1 Survey of suitable online
platforms, and networks
5.6.2 Survey of appropriate trade fairs
and subsector related events.

• To create cooperation between various branches of the art
industry in order to create joint work
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Module 6.

SHARING EXPERIENCES AND MUTUAL LEARNING WITH PEERS
Partner responsible RINOVA

TOPICS

CHAPTERS

RELATED LEARNING OBJECTIVES

ACTIVITIES PROPOSAL

6.1 Practical tips for peer-to
-per learning

6.1.1 What means Peer to Peer
Learning and their implications

• Define Peer to Peer Learning in the context of CCI industries
• Engage in topic focused discussion

• Research exercise and presentation
• Round table about different topics of the course

• Introduce the concepts of awareness and reflection in a learning
practices
• Discuss the relevance of shared values in A WBL context.
• Empower the self assessment of the practice through documented
reflection.

• Produce video interviews between peers that
Highlight self awareness elements in your own
practice
• Personal statement on values and practice
• Record yourself in practice and evaluate your
performance

• Consider the approaches to place the mentor at the level
of the trainee
• Foster the dialogue between students as a measurable learning
activity.
• Apply your own competences to unfold peers skills and knowledge

• Use a forum to engage with the trainees
and peers
• Document trainee exchanges of information
and describe the learning acquired
• Describe a range of mediums and platforms
in which dialogue and exchange of information
occurs in your CCI sub-sector

6.1.2 Dialogue as a learning tool

6.2. Awareness and self reflection as learning tools.

6.2.1 Awareness and reflection
in a Learning context
6.2.2 Importance of values and how
they affect the practice
6.2.1 Self reflective practices to understand the learning acquired

6.3. Peer to Peer Sharing
knowledge and skills.

6.3.1 P2P Mentor - Trainee
6.3.2 P2P Trainee - Trainee
6.3.3 P2P Mentor - Mentor

Erasmus+ Programme - Strategic Partnership - AGREEMENT N⁰: 2018-1-PL01-KA202-050818 Learn to Create - promoting Work-based Learning in Europe’s Cultural and Creative Industries

23

